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'HELP US RESTORE THE et iy
PROFESSIONALISM AND INTEGRITY e
TO THE CREVE COEUR POLICE DEPARTMENT :

TRAIN % MENTOR % SERVE % MAKE A DIFFERENCE

The Creve Coeur Police Department is seeking experienced, qualified and certified
police officers to help us train the next generation of Creve Coeur officers,
provide valuable operational support, and set a positive example for our department.

' [( FTO-QUALIFIED OFFICERS | [ QUALIFIED PART-TIME OFFICERS
‘-

SS/02MR | $T2.52/Mmn

($27.52/hr + $80 bonus per 8-hour shift) ($27.52/hr + $40 bonus per 8-hour shift)

We are seeking experienced, FTO-qualified officers We are also seeking experienced, qualified and
who are passionate about training and mentoring certified officers who are not FTO certified, or are not
new officers. Help us develop the next generation of interested in conducting FTO training, but are willing

Creve Coeur Police Officers and establish the standard to work part-time to fill shifts and set a positive example
for the future of our department for others to observe. Your presence, experience and
i professionalism make a difference and help strengthen
FTO-qualified and certified our department.

Share your experience and knowledge - Certified and qualified law enforcement officers
Mentor and train newly hired officers after PTI - Not required to be FTO certified
Work a flexible part-time schedule » Fill patrol shifts and provide operational support

Help revild a strong, professional department - Seta pogatwe example _throt{gh your experience,
leadership and professionalism

» Flexible part-time scheduling
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SUPPORT MENTOR ¥/ \ HELP REBUILD O BE PART OF
OUR COMMUNITY NEW OFFICERS 'fv, OUR DEPARTMENT A BRIGHTER FUTURE

GOOD OFFICERS. STRONGER TOGETHER. CREVE COEUR.

Chief Dale King
INTERESTED? Creve Coeur Police Department

CONTACT: O 309.699.9511
4 king@crevecoeurpd.com e o '3’0 e

Same Community.
A Stronger Tomorrow.

Equal Opportunity Employer | Employment subject to applicable certification, background investigation,
and approval for secondary employment when required by the officer's primary agency.




